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I nstructions tothe candidates: {
1) AlQuedtions carry equal marks. \

2) Attempi-all the questions. §
3) Figures to the right indicate full marks. >
\\\‘
Q1) Attemptany five: ,;,,/ [10]

a) 'What arethefactorsthat infl uencg:e’r?'npl oyee relations?
b) What arethe key elementsof D éml op.Sapproach to employee relations?

c) Definegrievance. )

d) State the provisions regarding Wwatkers who work fewer hours than the
normal working day £/

4
€e) Name two types of trade unigns based on their structure.

f)  Enlist twoimportant provisions of the Contract L abour (Regulation.and
Abolition) Act,.1970.

g) NametwoActsthat govern Working Environment?

h) <Who fixesthe heursfor anormal working day? Statethe'section and Act
which specifiesit.

Q2) Answer any two of thefollowing : [10]
ad Definelndustrial DisputeAct 1947. Discuss.aboutthe Works Committee

b) Describe the scope of Maharashtra Shops& Establishment (Regulation
of Employment and Conditions of Service) Act, 2017. Outline the steps
Involved in theregistration of new establisaments.

c) Explain the role and functions of agvisory boards and committees
established under the Minimum WagesAct, 1948.
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b)

XY Z Manufacturing Company is faging a labour dispute between its

workers and management concerniing the closure of one of itsdivisions.

The workers claim that the cl@sure is illegal and have demanded

compensation and rei nstatemexit. On the other hand, the company argues

that the closure was necessary due to financial difficulties. Evaluate the
following aspectstel ated to.the Industrial DisputesAct, 1947, regarding

strikes in this sceniario. [10]

)  Analyzethelegahprovisionsand conditionsoutlinedinthelndustria
DisputesAct,~1947, that govern strikes initiated by the workers of
XY ZManufacturing Company.

i)  Determiné\whether the workers are obligated to provide any prior
netice before initiating a strike and under what circumstances the
strike could potentially be deemed illegal. )

OR a

Collectiyve bargaining focuses on the interactionsetiveen |abor unions

representing employees and employers (or thicir representatives).

Enumerate the definition, Nature and Varipus forms of collective

bargaining aswell asthe prerequisitesfor achl,e(/l ng successful collective

vargaining. ) [10]

- (n’

S
Explain the process of formatiop-and.registration of “Trade Unions’ by

highlighting the requirement: a';abeﬁeﬁtsof registration. Outlinetherights
granted to recogni zed trade\ nionsunder the Trade UnionAct, 1926710]
OR
Discuss the establlélﬂrment and functions of advisory boards and
committees under: the.l\/l inimyum Wages Act, 1948 by emphasizing theit
role to provide advice to.the government regarding minimum wages.
Highlight their crucial role in facilitating a participatory approach to
decision-making in mattersrelated to minimum wages. [10]

Veenayis serving-as a marketing manager at a mid-sized company, she
was diagnosed that she is pregnant and is thrilled\about the upcoming
addition to her family. However, she is uncertain about her entitlements
and rightsunder the Maternity Benefit Act. Explain thekey provisions of
the Maternity Benefit Act that Veenacan beniefit from, [10]
OR
In what ways does the Factories Act,.1948 ensure a healthy working
environment in factoriesthrough its heaith and welfare provisions? Explain
in detall the precautionary measures that-ary'Industrial Relations (IR)
manager should takein accordance with theAct’s provisionsto safeguard
thewell-being of workers. [10]
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