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3,% All guevtzons are compulsory.
4 All questions have internal options. e

[5x2=10]

02) Attempt any Two questlons

a) Trace the evolution of HRM and define its role

b) Briefly describe the various on the job and

c) Distinguish between job evaluation and“~° 5 orrnaffbe appraisal.

d) Explain the advantages and hm]tatlons'*of HRI‘S in detail.

PTO.



03) Attempt any One question. [10]

a) Mr. Sharma has a small busine‘sﬁﬁ‘é’ét up employing 100 workers. Now he
is planning to further expand.his workforce. He discusses the situation
with the new human resource manager of the organisation. He expresses

b) Describe 1‘16 various forecasting techniques and how these techniques
(he mg ‘used in human resource planning. X

04) Attempt any One question. [10]

a) AR sz B hospitality industries is in nged. of Reglgeh 1‘ marketing Manager for
Expansmn of its business across I%aharashﬁa (a) As an HR Manager
discuss the sources of Hiring (b) ﬁg&gﬂ and draft an accurate selection

b) Describe various types of erro likely to occur during performance
appraisal and suggesggbe measures to minimize such errors.

05) Attempt any Orie quesﬁn,n [191

a) Cruically examine the components of a compensation package in organlsed
industry inIndia.

OR

b) “Hew will you design and develop a Human Resou
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