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206HR (SC - HRM~ 02) : EMPLOYEE RELATIONS AN
LABOUR LEGISLATION

E}é’ttern) (Semester - II)

Time : 2% Hours]
Instructions t

1)
2) Attempt -all the questions. e

[Max. Marks : 50

cana“idates

u the questtons carry equal marks.

3) Use ﬂ{;w chart wherever necessary.

Q1) Solve any five of the following: [10]
a) Define strike under Industrial
b) List the approaches of emploié; relaﬂons"
c) What is the meaning of Grigvanc 2

d) Describe the 'Opemng al
and Establishment (Rf C
Service) Act, 201’{ : ;

e) Define the term agg,ﬁeved women as per the provision of the sexual
harassment of woman: at work place (Prevention, Prohlbltlon and
Rédressal) Act, 20132

f) Listianyone Act tba% govern employee relations and r»defme eﬁployee
relations? Yy

Icmng hours' under Maharashtra shops
ulatlon of Employment and conditions of

g) Define the term 'Factories' under Factories Act 1
h) Name three common items specified in process ot

02) Solve any two of the following: [10]
a) Explain in detail- Human Relations An

b) Comment on the Provision-AnnuakLe
- Factories Act, 1948.

¢) Summarize licensing of contractors under the contract labour
(Regulation and Abolition) Act,19707

PT.O.



03) a)

b)

04) a)

b)

05) a)

b)

Can a women claim the maternity benefit from her employer if she
works elsewhere during the period for which she has been permitted
to make herself absent under the provisions of the Act? Justify the

statement with the prov1s1on‘;vz9f Maternity Benefit Act, 19617  [10]

"India has been. of{hefounder members of the ILO and has been
taking advice-part invits deliberations”. Explain the statement With
1 Labo ' [10]

detal 1 regarding rights of recognized union.andfllegal strike
d-Iiegal lcck out under the Maharashtra recognition of trade union
prevenuon of Unfair Labour Practices Act 1971? [10]

’.’;‘% &

OR 3

Sch matlcally explain the model grievance pr(i%edure Do you think it
is-of any value in the era of coniputers and intranet? Suggest an
alternative grievance procedure ford mo&em business organization.

[10]

You are appointed as'HR glanager legal compliance' of a leading MNC.
What are the care yotl i) talq, while framing policies related to health
and Welfare prov1§emn% “of the Factories Act 1948. [10]

OR

ow will you tackle the conflict pertair\iﬁﬂ to
Leave travel allowance through collective bargammg, justify your
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