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I nstructions to the candidates:

All questions are compulsory.

Figures to the right indicate full marks.

Fill in the blank with the most appropriate alter native (Any Five)[5]

)

i

Planning includesfinancial planning, resource planning, production
planning & elc.

d Humanresource planning

b) Marketing planning

c) Auditplanning

d) Financia planning

is“the process of searching for the prospective

employees &-stimulating them to apply for the job.

a)... Selection b) Recruitment

c) Placement d) Traning

Under training the employees aretrained in filed.
ad Particular b) Banking

c) Cooperative d) Indudtrid

Is the process of managing, training, developing &

eval uating employees.

a PeaformanceAppraisal b) Motivation
c) Coordination d) Seection
IS not an objective of modern performance appraisal

system.

a Sdaryincrease b) Identifyingtraining needs
c) Punishingtheemployees d) Promotion decision

PT.O.



vi) The word development is linked with

ad Managers b) Workers
C) Supervisors d) All of theabove
B) Matchthefollowing: [9]
ColumnA Column B
1) Career planning ad Externa Recruitment source
2) PerformanceAppraisa b) HRM Function
3) Kazen5-S c) Japanese Technique
4)  Coordination d) Graphics Scale Mehod
5 Interview Method e) .~Employee Development
Q2) Writeashort notes: (Any two) [10]
a JobAnayss.
b) Internal Sources of Recruitment.
c) Needof Training.
d) PerformanceAppraisal.
Q3) @ Define Human Resource Management. Explain theimportance of Human
Resource M anagement. [8]
b) Briefly describe various sources of Recruitment. [7]
Q4) a . DefineTraining. Explain different methodsof onthejob Training.  [8]
b)+. What do you mean by Performance Appraisal? Describe the process of

Performance Appraisal. [7]
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