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Q1) A) Fill in the blank with the most appropriate alternative (Any Five)[5]
i) Planning includes financial planning, resource planning, production

planning & __________ etc.
a) Human resource planning
b) Marketing planning
c) Audit planning
d) Financial planning

ii) __________ is the process of searching for the prospective
employees & stimulating them to apply for the job.
a) Selection b) Recruitment
c) Placement d) Training

iii) Under training the employees are trained in _________ filed.
a) Particular b) Banking
c) Cooperative d) Industrial

iv) _________ is the process of managing, training, developing &
evaluating employees.
a) Performance Appraisal b) Motivation
c) Coordination d) Selection

v) _________ is not an objective of modern performance appraisal
system.
a) Salary increase b) Identifying training needs
c) Punishing the employees d) Promotion decision
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vi) The word development is linked with ____________.
a) Managers b) Workers
c) Supervisors d) All of the above

B) Match the following : [5]
Column A Column B

1) Career planning a) External Recruitment source
2) Performance Appraisal b) HRM Function
3) Kaizen 5-S c) Japanese Technique
4) Coordination d) Graphics Scale Mehod
5) Interview Method e) Employee Development

Q2) Write a short notes : (Any two) [10]
a) Job Analysis.
b) Internal Sources of Recruitment.
c) Need of Training.
d) Performance Appraisal.

Q3) a) Define Human Resource Management. Explain the importance of Human
Resource Management. [8]

b) Briefly describe various sources of Recruitment. [7]

Q4) a) Define Training. Explain different methods of on the job Training. [8]
b) What do you mean by Performance Appraisal? Describe the process of

Performance Appraisal. [7]
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àíZ 1) A)A)A)A)A) [aH$må¶m OmJm ^am : (H$m oUË¶mhr nmM)[aH$må¶m OmJm ^am : (H$m oUË¶mhr nmM)[aH$må¶m OmJm ^am : (H$m oUË¶mhr nmM)[aH$må¶m OmJm ^am : (H$m oUË¶mhr nmM)[aH$må¶m OmJm ^am : (H$m oUË¶mhr nmM) [5]

i) {Z¶moOZmV Am{W©H$ {Z¶moOZ, g§gmYZmMo {Z¶moOZ, CÎmmnmXZ {Z¶moOZ Am{U
.............. B. Mm g‘mdoe hmoVmo.

A) ‘mZdr g§gmYZ {Z¶moOZ ~) {dnUZ {Z¶moOZ

H$) A§Ho$jU {Z¶moOZ S>) {dÎmr¶ {Z¶moOZ

ii) ..................... hr g§̂ mì¶ H$‘©Mmè¶m§Mm emoY KoÊ¶mMr Am{U Ë¶m§Zm ZmoH$argmR>r
AO© H$aÊ¶mgmR>r CÎmo{OV H$aÊ¶mMr à{H«$¶m Amho.

A) {ZdS> ~) ^aVr

H$) ßbog‘|Q> S>) à{ejU
iii) à{ejUm A§VJ©V H$‘©Mmè¶m§Zm ................ joÌmV à{e{jV Ho$bo OmVo.

A) {deof ~) ~±qH$J

H$) ghH$mar S>) Am¡Úmo{JH$

iv) ................. hr H$‘©Mmè¶m§Mo ì¶dñWmnZ, à{ejU, {dH$mg Am{U ‘yë¶‘mnZ
H$aÊ¶mMr à{H«$¶m Amho.

A) H$m¶©j‘Vm ‘yë¶m§H$Z ~) àoaUm

H$) g‘Ýd¶ S>) {ZdS>
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v) .................. ho AmYw{ZH$ H$m¶©j‘Vm ‘wë¶mH§$Z àUmbrMo C{Ôï> Zmhr.

A) nJmadmT> ~) à{ejU JaOm AmoiIUo

H$) H$‘©Mmè¶m§Zm {ejm H$aUo S>) nXmoÞVrMm {ZU©¶
vi) {dH$mg hm eãX .................. er OmoS>bobm Amho.

A) ì¶dñWmnH$ ~) H$m‘Jma

H$) n¶©dojH$ S>) darbn¡H$s gd©

~) ¶mo½¶ OmoS²>¶m Owidm : [5]
aH$mZm A aH$mZm ~

1) H$maH$sX© {Z¶moOZ A) ~mø^aVr òmoV

2) H$m¶©‘wë¶m§H$Z ~) ‘mZdr g§gmYZ ì¶dñWmnZ H$m¶©

3) H$m¶PoZ n§MgyÌr H$) OnmZr V§Ì

4) g‘Ýd¶ S>) AmboI‘wë¶m§H$Z nÕV

5) ‘wbmIV nÕV B) H$‘©Mmar {dH$mg

àíZ 2) WmoS>³¶mV {Q>nm {bhm. (H$moUË¶mhr XmoZ) [10]
A) H$m¶© {dûcofU.

~) A§VJ©V ^aVrMo òmoV.

H$) à{ejUmMr JaO.

S>) H$m¶©j‘Vm ‘wë¶m§H$Z.

àíZ 3) A) ‘mZdr g§gmYZ ì¶dñWmnZ ì¶m»¶m Úm. ‘mZdr g§gmYZ ì¶dñWmnZmMo ‘hËd ñnï> H$am.
[8]

~) H$‘©Mmar ^aVrMo {d{dY òmoV WmoS>³¶mV gm§Jm. [7]

àíZ 4) A) à{ejU ì¶m»¶m Úm. H$m‘mda AgVmZm {Xë¶m OmUmè¶m à{ejUmÀ¶m {d{dY nÕVr g{dñVa
ñnï> H$am. [8]

~) H$m¶©‘wë¶m§H$Z åhUOo H$m¶? H$m¶©‘wë¶m§H$Z à{H«$¶m ñnï> H$am. [7]
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