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246E : COSTAND W,ORKS ACCOTNTING-II
(20tr9 Fatterir) (Semester - I\.)

Time: 2% Howsl .,:a
lnstructions to the candidates: .

l) .4/1 questions.ilre compulson.
2) Figures to the right.iitlicate ftill ,trdrks.
i) ase ofaaliiilatoi"is allowed

,.. 
_'

QI) A) Fiil in the blanks by choosing the proper altemative-given in the brackcr
(any five) lsl
a), ' In method of pricing, closing srock is valued ar rhe

curent price paid (LIFO. FII-O, heighted Average. Simple Average)

b) is the process of,studying and assessing the r.elarivc
values of jobs within an.industry in order to ascertajn rhc,ir
comparative labour w9i:f]1, ' ,':
(Merit Rating. :ob E-v'i atir:nJob Analvsis, Job satisf'action.1

c) method takes into"s<rosideration the number of employees Left during
the penod.

( Separation. Rep I aeert ent. F1 ux, Lalrour co st)

d) ....-- is equaily imporrant to achierre maximum skrres efficiency.

(Layout of stoles. Pulcirase of stores, Stores flieountinq. Sl,-rre

location)

e) ERP srands for =-. (Enterprisc Rcsou.rce Planning.
Electronic Record Process Enterprise Recor.d Planning. Enterprisc
Rccoursc Process)

f) Just in Time rvas successfully impicmerted rr
(Toyota. Honda. Suzuki. Volksu,a{er)
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B) Match the t,o-llowirrg Pairs:

Group-A

l) Tinre keeping

21 Lack of JobSatislbo-tiolr

3 ) Rowan Prcmium Plan

4) Srrire Ls(ker' ,'

5) Factor (lonlpadson systenl

L/

Group-B

a) IncentivePlan

b) Quantitativelvlethod

c) Cost Accoultant

d) Face Reeog{ition

e) Avoidable eause

Ist

Q2) Write shon*lotres on'tny two of the tbllowing: l10l

a) Dlst$gui,*[$etweenTime Keepitg andTime'tsookir1g

b) Stor:*s Lcaation ard Layout 
rai.

e ) Causar'si Labor Turnover ,. ,--'
d) Ob1g-etives offulerir Rating 

..rilt"
. ,"1t. * ''.'
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Qi) ul K Ltri. lurnishes rhe fotlrrn'ing str4.uEtiarpti*iious t'orApril2023: tEl

I OBeningBalance ,,.:1"" ;.-' 20OUnits(@,Rs. l0perunit

zl Reccip$ iiqm B & C{r-'(iR-}l-bi,,o. i t 300 Uain Rr 1.2 per unit

? lssues MRlio. 10t**' 400 Units

10 Recorpts liom Mr&"Lb. Gtu\ No. l2 400Uruts@lRi. t4perunit

I E lssues MR No",^192 300 Units

n Reeeipls from N &Co. Gl<;'a,l No. 13 ?00Unirs(ORs. 16perutut

28 Issues MR No, 10i 300 Units

30 Sho.rtrrge in srock taliing 20 Units 
-

Prepare ihe stores ledger using LIFO Method. {:'-r' ,;..1'

b) The number r:f workers in I)elui Indusriss al llld-befigimg ofthe month

was i047 anil at Lne.. eod of the month was. t393. p. iidng the nronth 45

" rvorkcrs were lefi and 15 werkqts we.re d:SehafBgd. 50 rvorkers were

newiy appointed during the nionth o{t\a.irc$0 woiker:s werc, rec'ruited in

the vacaRr:ies of rhose ieaving, rvhilqi"ttle re$l-lvere igr the expansion

scbeme- You are required to ealculate ihe tnbour Turnover Rate undet

Separation, ReSlaeement and Flux methorL
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Q4) ai Frorr the fbllolr,ine particulals. s.'ork cur the earr.,in{ rrt thc wr'rri.. ll .

workerunder III

r) Diflerenrral Piece Rerc

i0 Llalsey PremiLrnr Plan

iir) l{owan Prer.nium il.lalr

Ntr ol Hours pcr r.vealt .1li

Hourlf i,r'aues Rat,;: Rs. -1 ,rl

Nonnal plece rate per precc. Rs. l.-i

Norrnal tirrre pe r prccc .lLl rrrrrutcs

Nomttil ourput per i:reek 1)[] pre.;

Aciual oulput per week 150 trrrcrc

Difterc-ntial piece ratc

E09/oofpieceraterr,,henoulputili-],t1ori stitncialri .rnLl lli."r,,.\i.ir,r,rt,,:...,
abovc. standard.

b) What is 'Ccrnpr-rter Aided ,r,l;rnulitcLlrring' C.{NI ., Siric rhr :,iririi..:ri ii,i.r ,. :

Cor]1puter Aided \luru lai turrnu proe es:. i=i
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