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Q1) A) Multiple Choice Questions : [5]

1) What is the primary purpose of employee recruitment?

a) To train existing employees

b) To select the most suitable candidates for job vacancies

c) To provide social activities for current employees

d) To assess employee performance

2) Which stage of the recruitment process involves assessing
applications and resumes?

a) Onboarding b) Interviewing

c) Screening d) Orientation

3) What does the term “talent acquisition” typically refer to in the
context of employee recruitment?

a) Identifying potential candidates for future job openings

b) Conducting employee performance evaluations

c) Providing training and development opportunities for current
employees

d) Conducting exit interviews
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4) On the ____________it is possible to get immediate feedback.

a) E-mail b) Letter

c) Fax d) Telephone

5) Which of the following is NOT a common recruitment channel?

a) Job fairs

b) Employee referrals

c) Social media platforms

d) Organizational culture assessments

B) Match the following : [5]
  Part A                                                Part  B

1)  Reference Checks A) Documentation.of
an employee’s compensation

2) Assessment Centers B) Contains documentation related
to an employee

3) Health and Safety Records C) Conducting a series of exercises
and tests to evaluate candidates
KSA

4) Payroll Records D) Contacting previous empolyers
or references

5) Personnel File E) Information related to
employees accidents, medical
reports etc.

Q2) Answer the following questions (Any 1 out of 2) : [10]

1) Define the manpower planning. Explain the factors affecting manpower
planning.

2) Define recruitment. Explain the methods of recruitment.
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Q3) Answer the following questions (Any 1 out of 2) : [10]

1) Define employee record; Explain essentials of a good record.

2) Explain the various types of employee record;

Q4) Write short notes. (Any 4 out of 6) : [20]

a) Barriess to manpower planning

b) Difference between recruitment and talent acquisition

c) Barriers to communication

d) B -Recruitment

e) Disadvantages of recruitment

f) Manpower forecasting
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