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I nstructions to the candidates :

1) All questions are compulsory.

2) Figuersto theright indicate full marks.

Q1) A) Multiplechoicequestions. [9]
a A safeworkplaceisa of an employee.
) Right i)  Duty
i) Both Iv) None

b) HR policiesinclude
) Leave i)  Attendance
i) Discipline Iv) All of theabove

c) Workmens compensation Act was framed in
) 1920 i) 1923
i) 1940 iv) 1947

d) Contribution for gravity is paid by
1)  Employee i)  Employer
i) Both Iv) None

e) Saary can be differenciated on the basis of

)  Gender i) Race
i)  Reigion Iv) None

PT.O.



B) Matchthefollowing. [9]

a Livingwage 1) Seasonal establishment

b) Social security legidation i) Typeof wage

c) Protectivelegidation i)  Protection of
organisational property

d) Employeeduty Iv) Thegravity Act

€) Average 7 day wages V)  Thesexua harrassment at
workplaceAct 2013

Q2) Answer (any one) of the two long answer questions.

[10]
a Explanthemeaning of theterm HR policy & thedifferent typesof policies
inHRM.
b) Explainvariousfactorsaffecting determination of wages.
Q3) Answer (any one) of the two long answer questions. [10]

a Explaintheterm gravity as per payment of gravity act. Also explain
eligibility for payment of gravity.

b) Explaintherole& functionsof internal complaints commitee established
under the sexual harrassment of women at workplace 2013 Act.

Q4) Short notes. (any four) [20]
ad Employeeduties.
b) Roleof labour legidlation.
c) Objectivesof wage & salary administration.
d) Scope of payment of gravity Act.
€) Scope of workmen’'s compensation Act.
f)  Actstermed as sexua harrassment at workplace.
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